
Justice, Equity, and Inclusion Task Force



Justice, Equity and Inclusion Task Force 
Mission Statement 

The mission of the Grand Prairie ISD Justice, Equity, and Inclusion Task Force 
is to recognize institutional inequities by identifying racial, gender, religious, 
age, sexual orientation,  class, and disability disparities that exist within the 
educational organization to eliminate structures and practices that affect 
the success of all students  by establishing just, equitable, and inclusive 
policies that affirm, respect, and value the diversity of all GPISD 
stakeholders.    



Diversity is being invited to the party

Inclusion is being asked to dance

Belonging is asking what type of 
music you like and playing it 



● Hanover Research Solutions 
focuses on educational research to 
improve organizational systems, 
policies, and procedures

● Hanover’s partnership with Grand 
Prairie spans over ten years, 
assisting with district transformative 
projects such as our successful 
schools and programs of choice, 
virtual schools, central office 
structure, and recently, the equity 
and inclusion work that supports the 
Board’s Racial Equity ResolutionMarch 1-March 19, 2021

Equity Survey
Devised by Hanover Research



*Overall perceptions are the general response to all questions

Full-Scale View allows you to look more closely and see the distribution of responses for any given question
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Overall Perceptions and Priorities

Most respondents 
agree that GPISD 
schools support 
individuals from diverse 
backgrounds. 
However, fewer 
respondents agree that 
this support extends to 
individuals with different 
gender identities or 
expressions

Parents and staff 
want the district to 
prioritize ensuring a 
welcoming and 
safe environment 
for students from 
diverse background



Academics and Instruction
● Most respondents find the academic 

environment at GPISD positive and 
supportive

● Classroom lessons and discussions do 
not typically focus on equity-related 
topics.

● Teachers are not perceived to directly 
address equity-related topics in the 
classroom

● Respondents – particularly students – 
see diversity in their teachers but indicate 
diverse staff retention could improve

Student Support and Safety
● Perceptions on equal access are 

generally positive, but resources 
may not be equally distributed 
across the district

● Respondents are more likely to 
agree that students of all 
backgrounds are cared about, 
respected, and treated fairly by the 
adults at their school than by other 
students

Staff and Family
● Staff are more likely to perceive 

their school as treating staff 
from diverse backgrounds with 
respect than the district 

● Staff responses also suggest 
that schools should focus on 
offering more equity related 
professional learning 
opportunities

● Parents and staff express 
positive perceptions of schools’ 
family engagement and 
outreach efforts
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Recommendations of Hanover Research Solutions

● Provide resources and support to empower teachers to address equity issues in their 
classroom

● Facilitate the development of an equity mindset among students
● Ensure that students and staff members from all gender identities feel supported by their 

schools and the district.
● Address perceived disparities in resources and diversity within the district
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What’s Next?



Justice, Equity, and 
Inclusion Task Force

Sub-Committees

Equity and Inclusion 
Professional Learning

Student Engagement and 
Restorative Practices 

Communication and 
Research

Community Connections

Policy and Procedures 



Where the Giving 
Tree bends is the 
one who benefits 

the most



Equity 
for all

Whole System 
Change 

Justice, Equity, and 
Inclusion Task Force

Board of Trustees Resolution

We must tell our 
own story of building 
equity for all GPISD 

stakeholders


